Australian Government

Department of Home Affairs New laws to target dishonest employers

New laws will protect migrants from workplace exploitation by introducing tough penalties for misusing visa rules to exploit temporary migrant workers.

The Migration Amendment (Strengthening Employer Compliance Act) 2024 amends the Migration Act 1958 to bring in new laws that protect migrant workers from exploitation starting
on 1 July 2024. The new laws will deter dishonest employers from using a person’s visa conditions or their unlawful immigration status, to exploit them in the workplace. Criminal
penalties include 2 years’ jail and/or a 360 penalty unit (currently $118,800) fine. The civil penalty is a 240 penalty unit (currently $79,200) fine.

The laws cover both work and non-work related matters that might arise in the workplace. This could include situations such as a worker being pressured to surrender their passport,
accept inadequate housing, engage in unwanted sexual act or breach visa work restrictions. The new laws also apply in situations where migrant workers are underpaid or their
employer threatens to cancel their visa (employers cannot cancel visas).

Here are some examples of behaviour in the employment chain that exploits migrants and breaks the law.
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https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/worker-rights
https://immi.homeaffairs.gov.au/visas/employing-and-sponsoring-someone/migrant-worker-protections

